













































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Relation of family and work for parents with preschool children
-Through interview investigation-
Lina Ito*, Hiroyuki Ikeda**
*Hyogo University of Teacher Education 
**Center for Research on Human Development and Clinical Psychology
  In this study, we focused on the positive influence from roles played in the family and the work of parents during 
child-rearing periods and aimed to clarify the qualitative situation, with six employees who have pre-school children 
and the work (3 males, 3 females: average age 34.0 years old), and conducted the questionnaire survey and interview 
investigation.
  We examined the concepts of work, "the spillover" of multiple roles of the work and the family, the General Health 
Questionnaire (GHQ30), subjective well-being and conducted an interview investigation on the rewarding and 
difficulties of the work and the family. As a result, it was shown that men emphasize work, while women emphasize 
family. In women who work for a short time, scores high on negative spillover from family to work, and 
compensation from work to family, it was shown that they tend to compensate for negative situations at home with 
the work. Furthermore, it was suggested that appreciation received from the spouse at home is likely to be a key in 
compatibility of family and work for child-rearing parents.
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